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The HSA & The NRCS



Health and Safety Law

8.—(1) Every employer shall ensure, so 
far as is reasonably practicable, the 
safety, health and welfare at work of his 
or her employees.

(2) Without prejudice to the generality of 
subsection (1), the employer's duty 
extends, in particular, to the following:

(d) ensuring, so far as it is reasonably 
practicable, the safety and the 
prevention of risk to health at work of his 
or her employees relating to the use of 
any article or substance or the exposure 
to noise, vibration or ionising or other 
radiations or any other physical agent;





Radon in Workplaces – Inspections

• HRAs - Is radon addressed in the Safety Statement?

• HRAs – Has a risk assessment been completed?

2012 2013 → 2017 2018

Yes - 23% Yes – 21% Yes- 45% Yes-81%

2012 2013 → 2017 2018

Yes - 29% Yes-23% Yes-33% Yes-37%



Supporting the EPA

Websites 

• www.HSA.ie

• www.BeSMART.ie

• www.HSALearning.ie

Social Media

• @thehsa, Facebook, 
YouTube

Guidance & Leaflets

Employer Liaison Networks

HSA newsletters

Inspection

Ongoing co-operation with EPA  & 
NRCS inter-agency group



NRCS Phase 2 & HSA Strategy 2019 -2021

• Increased focus on occupational 
health issues, particular respiratory 
health and occupational carcinogens.

• Radon will be included as a priority 
issue in the annual Programmes of 
Work supporting our strategic 
objectives.
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